


Provider Payments by Year
The American Recovery Act & HITECH Act provides potential financial incentives totaling approximately $44,000 per physician 
utilizing Electronic Health Records in their practice or organization.* The incentives are planned for payment on a 5-year 
schedule, beginning in 2011 followed by progressively decreasing amounts, and eventually resulting in penalties. To qualify 
for eligibility at the earliest date, implementation must be completed by the beginning of 2011 and physicians must 
demonstrate “meaningful use” by mid-2011.*

TSI Healthcare: Committed to your Growth
Since 1997, TSI Healthcare has helped empower nearly 1,000 physicians to improve care, increase efficiency and 
maximize profitability through the successful implementation of Electronic Health Records (EHRs), Practice Management 
Systems, EDI solutions and other systems and services. We’ve worked to develop programs, resources and services 
specifically designed to help you reach the requirements for “meaningful use”. Among those include the TSI Healthcare 
Circle of Excellence™ program, TSI University™, and the TSI Referral Program™.

Incentives Breakdown
The incentives provided by the American Recovery and Reinvestment Act of 2009 are broken down 
into a six year period. Reach your full potential. TSI Healthcare is here to help.

Dive in,
we’re right beside you.

helping physicians and computers work better together™

800.354.4205     www.tsihealthcare.com

Contact us for more information:

*Eligibility is tied to adoption and “meaningful use” of certified EHR technology, which is defined by the various agencies of the US Federal 
Government. Incentive programs are part of the American Recovery Act of 2009 and the HITECH Act of 2009 administered by such agencies 
outlined therein. TSI Healthcare does not administer incentive payments nor guarantee eligibility. Failure to implement by 2015 will result in 
a 1% Medicare reimbursement penalty per year.

     Payments by Year of Implementation
      Payment Year
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2011 2012 2013 2014 2015 2016 Total

2011 $18k $12k $8k $4k $2k — $44k

2012 $18k $12k $8k $4k $2k $44k

2013 $15k $12k $8k $4k $39k

2014 $12k $8k $4k $24k

2015 Penalty* $0

2016 Penalty* $0
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